STATE BOARD OF EQUALIZATION
FISCAL YEAR (FY) 2011-12
PROPOSAL No. XX

TITLE OF PROPOSED CHANGE:
Enhancmg Tax Compllance

SUMMARY -OF PROPOSED CHANGES::

This proposal requests resources to address the growing number of productive audit leads
and collection cases that are currently not being addressed, and {6 enhance collection and
enforcement efforts through participation in the High [ntensnty Financial Crimes Area (HIFCA)
task force. This proposal is expected to generate approxima 36 3 million ($24.6 General

Retmbursements) 74.5 positions in fiscal year (FY) 201‘1 12 and $? _‘ ]
General Fund and $1,981,000 Reimbursements);~and 80.5 positions in:
ongoing. The ongoing benefit to cost ratio of thls'proposal IS‘«:§5 Oto1.

‘Positions | BIC
Ratio

; $‘29,764,164 66.5 5.0:1

2,881,000 5.0 4.71

1,164,000 5,850,002 9.0 5.0:1

Enforcemei

$7,739,000 $38,495,166 80.5 5.0:1

rove: ax compliance by concentrating on the following areas:
id 'use tax collection staff to address the increasing number of accounts

This proposal wil i

e Increase sales’
receivable cases.

« Provide resoufces to contract with out-of-state attorneys to collect liabilities from out-of-
state debtors. These out-of-state attorneys were previously secured by Department of
Justice (DOJ), however as of 7/1/10, DOJ will no longer be doing this, therefore BOE will
be taking over this responsibility.

* Increase special taxes and fees audit staff to address the Alcoholic Beverage Tax
program’s increased workload (general fund).

¢ Increase special taxes and fees staff to concentrate on return schedule matching from

~ alcoholic beverage taxpayers. _

+ Participate in the High Intensity Financial Crimes Area (HIFCA) task force and enhance

the Board's enforcement program.




BCP No. XX

STATE BOARD OF EQUALIZATION
Sales and Use Tax and Property and Special Taxes Programs
Enhancing Tax Compliance

Fiscal Year 2011-12

A. Nature of Request

_of productive audit leads

This proposai requests resources to address the growing nufﬁb
C ‘o enhance collection and

General Fund and $1,981,000 Relmbursements) a
ongoing. The ongoing beneflt to cost ‘ratlo of this propo

Element #

FY 2012-13 & | Positions | B/C
Ongoing Ratio

Revenues

$20,764,164 66.5 5.0:1

613,000 2,881,000 5.0 4.7:1

1,164,000 5,850,002 9.0 5.0:1

$7,739,000 $38,495,166 80.5 | 5.0:1

A breakdown of the position request by element can be found in Exhibit |.

This proposal will improve tax compliance by concentrating on the fotlowing areas:
¢ Increase sales and use tax colliection staff to address the increasing number of accounis
receivable cases.
» Provide resources to contract with out-of-state attorneys to collect liabilities from out-of-
state debtors. These out-of-state attorneys were previously secured by Department of

Page 2 of 36




BCP No. XX

Justice (DOJ), however as of 7/1/10, DOJ will no longer be doing this, therefore BOE will
be taking over this responsibility.

* Increase special taxes and fees audit staff to address the Alcoholic Beverage Tax
program’s increased workload (general fund).

¢ Increase special taxes and fees staff to concentrate on return schedule matching from
alcoholic beverage taxpayers.

« Participate in the High Intensity Financial Crimes Area (HIFCA) task force and enhance
the Board's enforcement program.

B. Background/History

The BOE is committed to accountability and service to the pu whose interest is best
served through sound administration of tax laws. This can be‘-‘ ost_ effectlvely accomplished

Ipation in HIFCA will provide access to financial institution information as
well as the analysis of new financial forensic tools that can assist in the identification of
tax evasion. Enhanced enforcement will also focus on tax fraud in specific industries
where escalated tax evasion has been observed.

C. State Level Considerations

Given the current economic climate in California as well as the state’s budgetary situation, it is
vital to increase revenues by increasing compliance with existing tax and fee laws. The
approval of this proposal will generate new state revenue and accelerate revenues without
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BCP No. XX

increasing taxes, supporting the intent of the Legislature. This proposal also will enhance
overall voluntary tax compliance and will result in more equitable taxation between non-
compliant taxpayers and those who voluntarily comply. Denial of this proposal will result in
continued estimated revenue loss for California of $38.5 million annually as of 2012-2013 and
ongoing. _

This proposal is consistent with the BOE’s Strategic Plan to maximize voluntary compliance in

BOE's tax and fee programs and enhance operational effectiveness. This proposal places no
new burdens on compliant businesses.

D, Justification and Ana!ysis of All Feasible Alternatives

The BOE is responsible for administering various tax and fé A_programs for the State of
California. Activities involved in administering these programs‘include identifying opportunities
for increasing compliance with existing tax and fee laws. s of opportunity have
been identified as an element of this proposal — eac zare discusssed in this
section.

of accounts receivable. Increasing the number of colle:
of accounts worked and generate approximately $208
element requests $6,244,000 and 62.5; i

positions in FY 2012-13 and ongoing.

FY 2012/13 and
FY 2011/12 Ongoing
13.0 ' 13.0
250 25.0
13.0 13.0
1.0 ' 1.0
5.0 _ 5.0
1.0
1.0
1.0
nent 1.0
Business Taxes Spegialist. ];(OIC Unit) 1.0 1.0
Taxpayer Rights and Egual Employment Division '
Business Taxes Specialist | 1.0 1.0
Tax Technician | . 1.0 1.0
Administration Department
Personnel Specialist 0.5 0.5
Associate Business Management Analyst 0.5 0.5
Staff Information Systems Analyst (Spec) ' 0.5 - 05
Technology Services Division
Staff Information Systems Analyst (Spec) 1.0 1.0
PY's 62.5 66.5
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BCP No. XX

As identified in the following table, the number of sales and use tax accounts with past due
liabilities has increased approximately 55 percent, while the total amount of liabilities
remaining unpaid has nearly doubled. Hence, the number of collection staff responsible for
obtaining payment of these liabilities has not increased substantially. As a result, staff are
unable to fully work all accounts with past due liabilities. Augmenting the collection staff
allows the BOE to work productive collection cases that currently remain un-worked or are
delayed due to a lack of resources.

Accounts Receivable Inventory, Sales and Use Tax Dep .;:fmgnt

Inventory as Of Number of Accounts

Totil AIR Amount

June 30, 2010 89,693

June 30, 2009 84,391

June 30, 2008 65,826

June 30, 2007 57,914

experienced collectors to the in-state f|eld ‘office
average amount of accounts receivable co!lecte

contractual agreements.
debtors that have _move :
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BCP Ne. XX

Estimated Revenue for Element #1, Collection Program Enhancement (a)

Position/ Activity Yearly Revenue FY 2011-12 FY 201213 and
. per Position ' Ongoing

Field Opsrations Division

12.0 Tax Technician il $327.,513 $3,930,156 $3,930,158

Positions

25.0 Business Tax $643,813 $16,095,400 $16,095,400
Representative Positions

13.0 Business Taxes $643,813 $8,369,608
Compliance Specialist
Positions
Subtotal $28,395,164

Collection Case Support — Out-
of-State Legal Representation

$1,369,000

Total Revenue 7$29.764,164 #$20,764,164

(@) A55umes & £os Tions efeciive 7TH2071.

Pros

o Generates $29.8 million ($19.3 milli
obtaining payment of past due ]iabilitiés

Provides an ongoing

Element #2 - Alcoholic Béverage Tax Audit Program (PSTD)

This element reél‘l] sts resources to augment the Alcoholic Beverage Tax Audit Program to
address the growing:number of registrants and increase audit coverage. This augmentation
will generate $2.9 million GF revenues annually. Specifically, this element requests $668,000
and 5.0 positions in FY 2011-12 and $613,000 and 5.0 positions in FY 2012-13 and ongoing.

Alcoholic beverage tax revenues totaled $324 million in 2008-09 and program registrants
numbered 6,079 at the end of the fiscal year. Although the tax revenue has maintained fairly
constant over the past three fiscal years, the number of registrants has increased by over 25
percent. For the 2006-07 through 2008-09 fiscal years, audits were performed on only 0.5
percent of accounts eligible for audit. During this same three-year period, audit revenue
averaged $550,000, or $448 per audit hour in recovery.
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BCP No. XX

Adding 3.0 permanent field audit positions will allow the program to increase the audit
coverage to approximately 2.0 percent of the eligible accounts without degrading the audit
recovery. Revenue from increased audit activity is estimated at $1.88 miillion per year and is
hased upon 1,400 hours of field auditing and recovery of $448 per hour. The 3.0 audit
positions are expected to recover over $1 million in revenue annually.

In addition to audit positions, this element also requests 2.0 additional positions for the
purpose of performing schedule matching. ‘The Alcoholic Beverage Tax program receives
transaction detail on return schedules from carriers, distributors, importers, vendors and
customs brokers of alcoholic beverages. To a very limited extent, matching is performed on
select distilled spirit licensees to identify areas of underreporting: "r;;audlt and compliance
purposes. A schedule matching pilot study using part time esources revealed revenue
potential of approximately $1 million annually, if performed on a’ ull.time basis. A permanently
staffed matching program can fully utilize the return schedules 1 entify underreporting for
biling purposes and further enhance taxpayer compli i i
sooner.

Estimated revenue that will be generated by this €]
Revenue for Element #2, Alcoholic Beverage Tax-Atidi

. FY 201213 and
Positions Ongoing
Field Auditors
1.0 Business Taxes Specialist | $627,000%
2.0 Associate Tax Auditor $1,254,000"

Subtofal $1,881,000
Schedule Matching :

1.0 Associate Tax Auditor ~ $500,000
1.0 Tax Technician il $500,000

Subtotal $1,000,000 $1,000,000

Total Revenue . $2,881,000 $2,881,000

@) 5448 x 1,400
®) 2 % 3448 x 1,400

e Tax program are necessary to maximize compliance and
nd revenue associated with the growth in the number of

FY 2011/12 - FY 2012-13 and

Ongoing
Alcoholic Beverage Tax Audit Program
Property and Special Taxes Department -
Tax Technician Il ' 1.0 1.0
Associate Tax Auditor (Field Audit) 2.0 2.0
Associate Tax Auditor {Data Analysis) 1.0 1.0
Business Taxes Specialist | (Field Audit) 1.0 1.0

PYs : 5.0 : 5.0
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BCP No. XX

Pros
¢ Generates an estimated $2.9 million in GF revenue annually.
¢ Provides an ongoeing benefit-to-cost ratio of 4.7:1.

¢ Increases the number of alcoholic beverage tax audits that will be performed each
year, increasing the audit coverage from 0.5 to 2.0 percent.

¢ Provides staffing resources necessary to fully utilize data available for schedule
matching. Doing so will allow BOE to identify taxpayers which are underreporting
taxes due.

+ Assists in encouraging voluntary compliance.
¢ Identifies and deters tax avoidance, tax evasion and crimi

* Provides an opportunity for BOE to increase taxpayereducation and awareness with
regard to alcoholic beverage tax laws.

Cons

s Requires a GF budget augmentation of $668 000 m FY 201112~

d.$613,000 in FY
2012-13 and ongoing. 2

Element #3 - High Intensity Financial Crimes Area HIFCA) Task Force/Enhanced
Enforcement SRR
This element will provide BOE with the opportunlty to p:
Participation in HIFCA will provide BO

obtain revenue that wotuld have othe

ticipate in the HIFCA Task Force.:

local agencies {o identify sectors of the Linderg_l_‘
criminal tax evasion cases:: pemf;caily, thls_element

Revenue is estima ,_based upon the number of felony cases that will be generated via
participation in the HIECA task force and cooperative efforts with the District Attorney Offices.
Staff estimates 4.0 félony cases will be identified and worked in FY 2011-12 and 8.0 cases
each year thereafter. An additional 2.5 felony tax evasion cases a year will be worked based
on leads and referrals from District Attorney Offices and other agencies. Based on the
Investigation Division’s involvement in felony cases in prior years, on average, each case
represents $557,143 in revenue.

As identified in the table below, total revenue identified under this element is $3.6 million ($2.4
million GF) in FY 2011-12 and $5.9 million ($3.8 million GF) in FY 2012-13 and ongoing.
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" BCP No. XX

Revenue for Element #3, HIFCA Task Force/Enhanced Enforcement

FY 2011-12 FY 2012-13 and
Ongoing ‘
Number- of Felony Cases | 6.5 ‘ 10.5
Average Revenue per Case $557,143 $557,143
Total Revenue $3,621,430 $5,850,002

To further address evasion issues, this proposal requests positions to, work with and parﬁcipate
in the various HIFCA task forces across the state to enhance collectjo ‘efforts. HIFCA's role is
to disrupt and dismantle large-scale money laundering system "nd organizations. Although

BOE’s association with HIFCA has been limited to date, it h ven of s:gnsficant beneflt to

;l'he following table summarizes the personnel years™

quired for this element. Workload
justification is provided in Exhibit II. -

FY 2012113 and
EY-2011M12 Ongoing
Element #3 HIFCA Task Force/Enhanced Enforceme
Legal Department
Business Taxes Specnalls e 1.0 3.0
Business Taxes Spect_ isi 2.0 2.0
Senior information Sys 1S, 1.0 1.0
Business Taxes Administrator. S 1.0 1.0
Associate Tax Auditc : 1.0 1.0
niil2 ‘ ' 1.0 1.0
7.0 ' 9.0

ited revenue of $3.6 million ($2.4 million GF) in FY 2011-12 and
tlmated revenue of $5.9 mflhon ($3 8 million GF) thereafter.

* Provides BOﬁ w;th resources o part;clpate in HIFCA for the purpose of identifying
and addressing instances of tax evasion.

» Allows BOE to address specific industries where escalated tax evasion occurs.

Cons

+ Requires a budget augmentation of $973,000 ($662,000 GF and $311,000
Reimbursements) in FY 2011-12 and $1,164,000 ($792,000 GF and $372,000
Reimbursements) in FY 2012-13 and ongoing.
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BCP No. XX
E. Outcomes and Accountability

This proposal requests resources to expand revenue-producing programs in order to generate
approximately $38.5 million ($26.0 million GF) in revenue annually for California. The outcome
of approving the proposal will he measured by increased audit revenues and accelerated
revenues from the collection of accounts receivables.

F. Timetable

The BOE requests permanent establishment of the positions beginnil_"‘l‘g July 1, 2011,

Timetable

July 2011 — June 2012

+ Permanently establish and fill positions
identified in this proposal,

¢ Train staff. Train §jaff.

» Formalize HIFCA task force
participation.

e Contract with vendor fo provide legal
representation involving for cases:
involving tax debtors located outsi
California.

G. Recommendatjo

To achieve the desired ‘.
seif—compllanc

Jf’fé;. In its entirety, this proposa[ is anticipated to prowde
1in FY 2011-12 and 5.0 to 1 in FY 2012-13 and ongoing.

See attached “Fiscal | Jetail Schedules.
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BCP No. XX

: EXHIBIT |
Position Description and Workload Justification
FY 201213 and
FY 2011/12 Ongoing -
Element #1: Collection Program Enhancement
Sales and Use Tax Department
Tax Technician 11l {12-Field Offices, 1-ADRS) 13.0 13.0
Business Taxes Representative 25.0 25.0
Business Taxes Compliance Specialist 13.0
Business Taxes Specialist | (ADRS) 1.0
Business Taxes Compliance Supervisor 5.0
Legal Department - Special Operations Branch
Tax Technician Il 1.0
Business Taxes Compliance Specialist 1.0
Business Taxes Specialist | 1.0
Associate Government Program Analyst {OMS) 1.0
Business Taxes Specialist | (OIC Unit) 1.0
Taxpayer Rights and Equal Employment Division
Business Taxes Specialist | 1.0
Tax Technician | 1.0
Administration Department
Personne! Specialist 0.5
Associate Business Management Analyst 0.5
Staff Information Systems Analyst (Spec) 0.5
Technology Services Division
Staff Information Systems Analyst {Spec) 1.0 1.0
PY's : 62.5 66.5
Anticipated Revenud’ $29,764,164 $29,764,164
Expenditires $6,244,000 $5,962,000
Benefit/Cost 4.8:1 5.0:1
FY 2012/13 and
FY 2011/12 Ongoing
1.0 1.0
2.0 2.0
1.0 1.0
1.0 1.0
PY's 5.0 5.0
Anticipated Revenue $2,881,000 $2,881,000
Expenditures $668,000 $613,000
Benefit/Cost 4.3:1 4.7:1
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EXHIBIT | {CONTINUED)

FY 201213 and
FY 2011/12 Ongoing

Element #3 HIFCA Task Force/Enhanced Enforcement
Legal Department
Business Taxes Specialist | 3.0
Business Taxes Specialist 11 2.0
Senior Information Systems Analyst 1.0

1.0

Business Taxes Administrator i

Associate Tax Auditor 1.0

Tax Technician IlI 1.0
PY's 8.0
Anticipated Revenue $3,621,430 $5,850,002
Expenditures = -$973,000 $1,164,000
Benefit/Cost 3.7 _ -5.0:1
OVERALL PROPOSAL

PY's <745 _ 80.5
Anticipated Revenue 8,266,594 - . $38,495,166
Expendtiures ~ $7,885,000 $7,739,000
Benefit/Cost 4.8:1 . B0
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EXHIBIT I}
Workload Justification

Sales and Use Tax Department - Field Operations Divisions

The SUTD Field Operations Divisions plan, organize, direct, and control all administrative
activities and the Sales and Use Tax registration, collection and audit functions of the district
field offices.

50.0 Collector Positions

12.0 Tax Technician 1l (| (Field)

The Tax Technician lll positions primarily are responsible for obi:; nlng payment of lower-doliar
accounts receivable cases. Additionally, these positions are, ften nsible for obtaining tax
returns from taxpayers delinquent in filing returns. k-

25.0 Business Taxes Representative (Field) . -

The Business Taxes Representative positions are pr mars!y responSIbie foro
mid-dollar accounts receivable cases. Additiopally;zth sitions are often
obtaining tax returns from taxpayers delinquent in filing: %

payment of
: ponsible for

13.0 Business Taxes Compliance Specialist (Field)
The Business Taxes Compliance Speciilj {_positions are primarily responsible for obtaining
payment of higher-dollar accounts receivablé:cases. Addltléna"lly, these positions are often
responsible for obtaining tax returns from t" ehnquent in fi!mg returns.

i, Bus _W‘ess Taxes Repré ,_entatlve Ta 1d'Business Taxes Compliance Specialist classifications.
: of positions réguested, af the Business Taxes Compllance Superwsor Il level is

The Business Taxes Speciahst (BTS) | reviewer in ADRS reviews dual determination packages
prepared by Centralized Collections (CCS) and district offices, then creates the hilling notices
for those determinations. The duties include checking the evidence in the package, such as
willfulness, responsible party and sales tax reimbursement to determine if there is adequate
evidence to justify a billing. The reviewer also creates the proration schedule to determine what
portion of a corporate liability can be billed to each responsible parly. The reviewer also
prepares the “go-back” form when the evidence or comments are not adequate enough to
warrant a billing. When an assignment is returned after the “go-back” the reviewer then checks
all of the aspects of the assignment again. ‘
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EXHIBIT Il {(Continued)

Workload Detail
Time Cn-going Activities
Measure
Time Per |Ocourrences| Total Hours

Classification Activity H=Hours | Occurrence | Per Year
BTSI1 Review dual determination packages and H ¢ 225 1460 3285

inrepare billings

Total BTS [ Hours - 3285

iTotal BTS [ Positions Requested (1,800 Hours Per Position) 1.8

1.0 Tax Technician Iil (Audit Determination and Refunds Sectl h);
The Tax Technician Il position will be responsible for handlln;cj'; i
for working returned mail.

resolve.

Ongoing Activities

4] Ocecurrences | Total Hours
Classification Per Year
Tax Tech I 2100 525
850 880
620 496
) P 1,701
800 Hotirs Per Position) 0.95

The Business Taxe jalist | in the Alcohol Beverage Tax Program conducts the
most difficult audit invgstigations involving the largest and most complex distilled spirits,
beer manufacturers, winegrowers, and beer and wine importers.

Workioad Detail
Time Measure Ongoing Activities
Fime Per Occurrences

Classification Activity H = Hours Occurrence Per Year l:[l'g‘tj?‘ls
Business Taxes Conduct audits and prepare civil H 75 19 1425
Specialist [ audit reporis

Total BTS] Hours 1425

Total BTS! Positions Requested 1.02

{1,400 Hours Per Position)
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EXHIBIT Il (Continued)

1.0 Associate Tax Auditor

The Associate Tax Auditor conducts the more difficult alcohol beverage {ax audits on the
smaller to moderate distilled spirits, beer manufacturers, winegrowers, and beer and
wine importers accounis. These accounis represent the majority of the accounts
available for audit.

Workload Detail
Time Measure Ongoing Activities
Time Per Occurrences
Classification . Qccurrenc Total
Activity H = Hours Hours

Assocs. Tax Auditor |Conduct audits and prepare civil H 2,880

audit reports

Total ATA Hours 2,880

Total ATA Positions Requested 2.08

{1,400 Hours Par Position)

The Alcoholic Beverage Tax program receives ‘gr i actlon detall on return«
from carriers, distributors, importers, vendors‘*’

beverages.

I ge:
nd all related correspondence resulting from their

Workload Detail
Time Measure Ongoling Actlvities
Time Per Qccurrences

Classification H = Hours Occurrence Per Year :gutﬁ]s
Assoc. Tax Auditor |Cond H 25 65 1625

Total ATA Hours . 1625

Total ATA'Positions Requested 1.02

(1,800 Hours Per Position)

This position will perform schedule matching duties to compare returns from licensees to
carriers, distributors, importers, vendors and customs brokers of alcoholic beverages to
identify underreporting.
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EXHIBIT Il {Continued)

1.0 Tax Technician [l Associate Tax Auditor

The Tax Technician Il will conduct the less difficult schedule matching for the less
complicated returns involving fewer transactions. The Tax Technician Ili will prepare
the billing documents and all related correspondence resulting from their reconciliations.

Workload Detail
 Time Measure Ongoing Activities
Time Per Qccurrences

Classification Activity H = Hours Occurrence | .- F!Fr Year Jg&:ls
Tax Techniclan Il [Conduct Desk Reconciliations H 16 116 1,840

Total TTHI Hours 1,840

Total TTII Positions Reguested 1.02

{1,800 Hours Per Position)

Legal Department K-
The Legal Department provides enforcement, .collection, and:legal support to:all of the tax

programs administered by the BOE. Each division w,hln theﬂLegal Department ‘has a specific
role in its support of these tax programs. This proposal sts 14.0 PYs for the divisions (see
Exhibit ). The positions requested are hased on the |mpaci he Legal Department as a resuit
of the workload generated from the ent ed enforcement: gram and collection positions

means to pay their full it Jlablhty within a reasonable period of time. This will allow the BOE to
collect more revenue than staff could otherwise collect within a reasonable period of time. Also,
it will allow a tax debtor to settle a burdensome debt, clear tax liens and attain financial stability.
The OIC Unit Specialist will be the primary contact for taxpayers negotiating sensitive offers.
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EXHIBIT 1l (Continued)
Workload Detail
Time On-going Activities
Measure
Time Per |Occurrences | Total Hours

Classification Activity H=Hours | Occurrence | Per Year
OIC Unit Address OIC cases for eligible tax H 10.55 128 - 1,350
Specialist programs—negofiate offers with taxpayers, .
{(BTS 1} BOE management, Board Members, and

other entities; process required documents

and make adjusiments as warranted for

resolution.

Serve as program expert in the H 270

development of OIC and Innocent Spouse
policies, procedures and guidelines.
Address Innocent Spouse and Equitable
Relief cases—prepare recommendations
for relief to management; serve as primary
backup for reviewer for re¢onsiderations of
denials for Innocent Spouse and Equitable
Relief,

180

57

Total Business Tax Specialist | Hours

Total Business Tax Specialist | Positions Requested
(1,800 Hours Per Position)

créfnmal-mvésﬁgaﬂons program which executes all criminal
'eciatized audits, for the various tax programs administered

1.0 Tax Technician'll];
The Tax Technician HE(TT lll) in the Special Operations Branch handles requests from the
district offices, Centralized Collections and other units within the BOE for Early Filing of Notice
of State Tax Lien, Jeopardy Lien, and Lien Renewals, Employment Development Department
(EDD} and Franchise Tax Board (FTB) Offsets, Keeper Warrants, and Surety Bemands. The
TT 1l evaluates the requests, reviews the master file, Automated Compliance Management
System (ACMS), and Integrated Revenue Information System (IRIS) prior to filing an early lien
and renewing notice of tax liens. The TT lll searches accounts in IRIS to match the FTB and.
EDD lists and works with the district offices and Centralized Collections to collect on the offset.
The TT il reviews ACMS, IRIS, master files for liability periods and amounts due prior to issuing
a Surety Demand, initiating Keeper Warrants, and creating Collection Cost.
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EXHIBIT Il (Continued)

Workload Detail
Time On-going Activities
Measure
H = Hours Time Per |Occurrences| Total Hours
Classification Activity M- Minutes | Occurrence | Per Year
]1["ax Technician {Lien Processing H 0.25 2,700 675
Early Lien Requests H 0.25 1,600 400
Lien Renewals/Jeopardy Liens H 0.50 150
EDD/FTB Offsets M 3.25 400
Keeper Warrants/Surety Demands H 1 : 200 ‘
Total Tax Technician Hi Hours 1,825
Total Tax Technician HI Pesitions Requested 1.01
{1,800 Hours Per Position)

1.0 Business Taxes Compliance Specialist

and other collection tools to validate th
Claims. This position prepares case su
the Attorney General or Legal Counsel.

On-going Activities
Time Per |Occurrences| Tofal Hours
Classification Qccurrence Per Year
Business Taxes 40 20 800
Compliance
Specialist
40 10 400
32 20 640
1,840
1.02

cases involving the BOE. The BTS I reviews assignments, provides training and assistance to
the Business Tax Representatives (BTR) and Business Tax Compliance Specialists, works on
retated special projects, prepares legal opinions for clarification and proper applications of laws
and regulations of the BOE, acts as a lead, and prowdes guldance to staff in the absence of the
supervisor.

1 Volume accounts for all steps of the offset process, from initial search through completion of offset.
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EXHIBIT Il {Continued)

Workload Detail ‘
Time On-going Activities
Measure
Time Per |Occurrences | Total Hours
Classification Activity H=Hours | Occurrence | Per Year
Business Taxes jLegal Opinlons- Collection Issues . H 40 3 120
Specialist ] .
Special Projects H 160 2 320
Review of BTCS & BTR/Complex H 80 12 960
Collection Cases e
Assignment and Review H 12 480
Total Business Taxes Specialist | Hours 1,880
Total Business Taxes Specialist | Positions Reguested 1.04
{1,800 Hours Per Position)

Operations Management Section
The Operations Management Section (OMS):

The Associate Government Program A
analysis for preparation of proposais

On-going Activities
“Measure
R Time Per |Occurrences| Total Hours
Classificdtion : H =Hours | Occurrence | Per Year
AssociGo Reports, studig H 40 35 1,400
Program Analyst. |proposals, statisti
Attend meetings H 2 30 60
H 40 11 440
H 35 5 175
H 3 25 75
Total Associate Government Program : 2,150
Analyst Hours
Total Assaciate Government Pregram Analyst Positions Requested 1.19
1,800 Hours Per Position)

Investigations Division
The Investigations Division (ID) is responsible for administering the BOE’s criminai

investigations program. The division plans, organizes, directs, and controls all criminal
investigative activities for the tax programs administered by the BOE. The goal is to deter tax
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EXHIBIT [l (Continued})

evasion by identifying, investigating, and prosecuting those who violate the BOE tax and fee
faws. While completely eliminating tax evasion may not be possible, reducing it significantly
benefits California residents and business owners.

Tax evaders, a significant part of the “underground economy,” contribute to Califernia’s tax gap.
Such individuals and businesses typically deal in cash or otherwise conceal their activities from
government licensing, regulatory and taxing agencies. Tax loss from this cash-driven
underground system includes legal forms of businesses in addition to the better known illegal
economic activity. Each year tax evaders fail o pay hundreds of, mtll;ons of dollars in sales
taxes and other taxes/fees administered by the BOE. Howeve e BOE suffers its largest
revenue loss from sales tax evasion. Sales tax evasion by sel f'foperatmg without a seller's

state, and local agencies to identify sectors ofthe ur
additional criminal tax evasion cases. The division:,
cooperatively with such groups as the Joint Enforé

Underground Economy Enforcement Task Force These ¢
and sharing information among state a
laws. In coordination with the District A
industries where evidence of escalated

fease its efforts in working
Strike Force (JESF) and the
ips focus on combining resources
3 forcing license, labor and tax

The careful manipulati
outstanding debts and d
tax gap. The Investzgat;on <
:Crimes Area (HIFCA) task forces across the state
h high value evasion targets, criminal prosecutions, and

The division’s:limited work with HIFCA to date has proven of significant benefit to the BOE—at
just one HIFCA:meeting, staff acquired sufficient information to develop a felony {ax evasion
"payer pwed the BOE more than $3 million in unpaid taxes. -

Ongoing participation IFCA will allow for access to financial institution information as well as
the analysis of new financial forensic tools that can assist in the identification of positive revenue
audit leads, potential underreporting, and non-filers. This will be an asset in our criminal
investigations and collections of significant liabilities when the information is analyzed against
BOE accounts owing large liabilities. Of the leads developed through HIFCA, ID will generate 8
additional felony cases annually.

With the resources requested for its enhanced enforcement program, 1D will work approximately
10.5 felony tax evasion cases averaging $557,143 per case, or $5.9 million in revenue annually,

2 Source: BOE Research and Statistics Section
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EXHIBIT 1l {(Continued)

which translates to a benefit to cost ratio of 5.0:1 (see table helow). Of the 10.5 generated from
agency partnerships and HIFCA leads, approximately 7,686 hours will be dedicated to
investigations and 2,666 hours to audit work.

Workload
Evaluate HIFCA Data to Develop Leads
Cases {732.02 x 10.5)
Audits (255 x 10.5)
Supervision
Support
Estimated Total PY Hrs

Detailed position descriptions and workload is reflected.jn ei_f,d‘ilowing ta

2.0 Business Taxes Specialist Il (Investigator)
The Business Taxes Specialist iI's (BTS 1) will work’ _
Financial Crimes Area (HIFCA) task forces to develop ¢
the time with the balance of their time.focused on handlin
investigative field work. )

tly with: the regional High Intensity
eads approximately 50 percent of
he more complex and difficult

Serving as leads to a BOE Forensic Financial CHm tigation Team, the investigators will
liaison with FinCEN, partsc;pate in HIFCA meetm_g_ “finangial document interpretation/training,
forensic financial examination:and evaluation;.and develop:policies stemming from high-level
analysis of financial bank ents in response to precedent setting audit and compliance
ating and maintaining goodwill in negotiating
ate and federal law enforcement. These

, and local,
PO) status

Work Load Detall
Time Measure On-going Activities
H = Hours Time Per Occurrences Total
Cceurrence Per Year Hours
H 8 36 288
(BTS 1)
H 3.65 160 584
H -4 36 - 144
H 16 4 84
H 2.0 108 216
Coordinatigh’ wilh FInCEN H 1.5 200 300
for Investigations
Case and Feld H 144 105 1,512
Investigations
Total BTS H Hours : 3,108
Total BTS Il Positions Requested (1,520 Hours Per Position) * 2.04

3 Peace Officer Standards and Training {(POST) requires completion of PC 832 for all personnet exercising powers of arrest, search
and seizure. Additionally, POST recommends 80 hours of annual law enforcement related fraining fo reinforce and expand upon the
basic training provided under PC 832, Since Investigators will be required to enforce all tax laws of the BOE, it is anticipated that an
additional 80 hours of additlonal training will be required to refresh ID employees, as wall as update employees on changes related
to applicable tax and enforcement laws. Accordingly, ID investigator positions are calculated using 1520 hours per PY.
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3.0 Business Taxes Specialist | (Investigator)

The Investigators are responsible for all aspects of the criminal felony investigation. This
includes writing search warrants, investigative coordination with local, state and federal law
enforcement agencies, conducting surveillance, completion of criminal audits, preparing
prosecution packages, giving testimony in court, and securing other material needed to
successfully pursue a prosecution and/or civil audit determination.

The Investigators will also provide analytical and investigative services {o the Forensic Financial
Crimes Investigation Team. They will be responsible for analyzing finan ';ai data obtained by the
lead investigators against BOE taxpayer account data, draft pare and serve executed
subpoena requests to financial institutions, conduct comprehén ve asset investigations to
identify unreported income, hidden bank accounts, safety dg sit boxes, certificates of deposit
and other fmanc;a[ assets o aSSlSt in the co!lection of outstandmg BOE:liabilities. In addition,
a_resources for the
rict offices and/or

Time Measure e n gomg Activities

Classification Activity LPegurrences | Total Hours
Investigator (BTS I) ) 10.5 2415
2 70
70 420

70 210

10.5 735

12 288

10.56 63

10.5 63

10.5 315

4,579

M

1.0 Associate Tax Aliditor

The Associate Tax Auditor position is classified at the Assomate Tax Auditor level due to the
complexity of the determinations. This position will conduct the more complex fraudftax evasion
audits, prepare appropriate audit reports, apply specialized audit procedures and techniques,
assist in identifying inter-related fraud schemes, testify in court, and determine and coordinate
civil tax fraud audit efforts with other government tax agencies. Responsibilities include
determining the appropriate test or statistical sampling methodology, preparing working papers
to support audit findings, issuing biliings as needed when adequate books and records are not
made available, and explaining audit findings to taxpayers or their representatives. The auditor
may be involved
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in the appeals process related to audits or field billing orders including petitions for
redetermination and hearings. The table below provides the estimated workload for this
position.

With each criminal investigation, a civil audit(s) is conducted. While the focus of a criminal
investigation is on the individual(s), a civil audit may involve the review of transactions of
multiple ownership entities. Auditors evaluate evidence found in civil audits {o determine if
factors are indicative of tax evasion or fraud. While conducting an audit, the auditor may
discover liabilities owing in other BOE tax or fee programs resulting in‘multiple program billings.

Only one ATA position is being requested in this BCP. However;-{0-address the audit workload
associated with the 10.5 cases, 1,060 hours of overtime is b ng requested for this position.

Workload Detail
Time Measure

Time Per

Classification Qccarrence

Activity H = Ha
Assoc. Tax Auditor {Conduct gudits and prapare civil
audit reporis

Prepare Fraud Memo
Handle PetitionfAppeal lssues -

Coordination with Taxpayer

Tolal Audit Hours Regquired
Total ATA Positions Required
{1,600 Hours Per Position)
Requested ATA Posiions

! g and analysis. The CFE obtains data through the
{IFCA; as well as the exiraction of data from BOE's Integrated
Z(IRIS) and electronic data (evidence) obtained via felony tax
. The :;GFE will also participate in search warrants executed by the 1D to
suspect stand-alone computers or sophisticated computer networks.
ssoftware, the CFE will extract data and prepare evidence reports and
ourt in the prosecution of felony criminal cases.

evasion investigafi
secure, image or si
Using specialized fo
give expert testimony
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Workload Detail

Time Measure Time Measure On-going Activities

o . A 0Tlmez Per chun;?nces Total

assification ctivit ccurrence er Year ofa

¥ H = Hours Hours
Computer Forensic [Financial Forensic Data H 57 8 456

Expert (8ISA) Mining/Madeling/Evaluation )

Participate in Search Warrants 8 12 72
Forensic Analysis of Seized Computers 52 12| 624
Design & implement Databases of 10} 25 250

Coliected Data for Use by Investigators
Provide Expert Testimony in Court
Provide Technical Consultation to
Staff/Attorneys on Felony Cases
Provide Management Research and
Analysis on Emerging Forensic Imaging
and Analysis Tools

I I ITjxT|l=x

Total SISA Hou}s (Computer Forensic
Exper)
Total SISA Positions Requested (1,520 Hoy

1.0 Business Taxes Administrator il (Supervisor)

gwdetmes address!n
needed.

The table belov
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EXHIBIT Il (Continued)

Workload Betail
Time
Measure On-going Activities
Time Per |Occurrences| Total
Classiffcation Activity H=Hours | Occurrence | PerYear Hours
Supervisor Plan, organize, direct and maonitor criminal H 21 10 210
BTA II} and fraud investigations.
Explore opportunities to partner with other H .10 15 150
agencles for investigations of
underground economy
Coordinate Joint underground economy H 10 360
investigations with pariner agencies
Review investigation reporis and H 21 210
prosecution packages.
Provids information regarding tax fraud H 252
prosecution cases to District Attorneys,
Legal and BOE administration.
Provide court testimony. 126

Review and approve time reports,
expense claims, equipment use reports
and field bifling order reguests.
Coordinate and conduct training,

Conduct personnal evaluations.

192

80
72

Prepare and discuss monthly activity 96
reports with administration; conduc

monthly investigator staff meetings

Assist in development of policy and 4 64
procedurss, annual budget

Tetal BTA Il Hours pa 1,812
Total BTA 1l Pogitions (1,800 Hours per Posrtlon) 1.01

serves as backi 1o the Ewdence Custodian 1o secure se;zed evidence from search warrants

The table below di‘o, _e “estimated workload for this position.
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EXHIBIT Il {Continued}

Workload Detail
Time Measure

On-going Activities
Occurrences

Time Per

Classification

Activity

H = Hours

Qccurrence

Per Year

Total Hours

Field Support
{TTill)

Screen and process web tax
evasion complaints

.25

360

g0

Input and track tax evasion
complaints

.50

500

Prepare complaint referrals from
all sources

700

Distribute comptlaint referrals to
other depariments or agencies

Query & Verify Account Details

Maintain Accounts

Investigative evidence intake

I|IT|X|x X T u s T

Reporis

" [Total Tax Tech. Il Hours

Total Tax Tech. Il Positions (1,800 Hours Per Posmo

Taxpayers’ nghts and Equal Employment Dw:smn

in addition this position will
ivision PC coordinator duties, statutorily required

Workload Detail
Time Measure Ongoing Activities
L Time Per Qccurrences

Classification Activity H = Hours Qccurrence Per Year HT:Ltjarls
BTSI Business Cases H 7.5 135 1,011

Phone Inquiries H 0.25 1,348 337

Total BTSE Hours 1,348

Total BTSI Positions Requested 0.75

{1,800 Hours Per Position}
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EXHIBIT 1l (Continued)

1.0 Tax Technician |

The Tax Technician | position sets up cases, closes out cases and answers calls. The
increase in number of collection staff included in this proposal is anticipated to increase
activities in the TRA's office, resulting in the need for one additional Tax Technician |
position. &

Workload Detail
Time Measure

ZOngoing Activities
Jecuirences

Time Per

Classification Activity H = Hours Occurr‘ence Per Year E‘j’:::ls
-|Tax Tech | Business Cases — Establish H =, 136 1,020
Business Cases — Close-out H 0. 2680 170
Telephons inguiries H 025 80 170

Total TTI Hours
Total TTI Positions Requested
(1,800 Hours Per Position)

1,360
1. 076

Technology Services Department (TSD)
The Technology Services Department i(

inciuded in this proposal, TSD will require
positions.

e{ripherals operating in a muiti-

iated with the program.

d related fo this position.
o Workload Detati

Time Measure On-going Activities
’ Time Per
Classification tivity H = Hours Qccurrence Total Hours
IT Support Services t Problems/User Support H Variable 200
(SISA) . :
H Varlable 250
Build';'kTest and Maintain Computer H Variable 250
Images .
Coordinate with customer Depts/Divs H Variable 100
Speclal Projects, Documentation H Variable 100
Travel to Remote Offices H Variable 100
Lead Functions H Variable 100
Total SISA Hours 1,800
[Total SISA Positions Requested (1,800 Hours Per Posilion) 1.0
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Administration Department

Human Resources Division (HRD)
The Human Resources Division (HRD) is responsible for maintaining personnel
administrative duties for all BOE employees. These positions are vital as the BOE faces
the challenge of attracting and retaining a well-qualified workforce while competing with
the private sector for talent. In order to support this proposal, HRD requires the addition
of 0.5 Personnel Specialist and temporary help resources.

0.5 Personnel Specialist (Personnel Transactions Section)
position are as follows:
. Hmng!Appomtment Process: certification appomtment_ roces
minimum qualifications prior to appointment E
control activities, and appointments. _

» Attendance/Pay and Benefits: all payroll aét
benefit administration, maintaining leave+bal
disability claims administration.

+ Administrative Detail. correspondence to employét
jurisdictions; employment verification, subpoena
reports, accounts receivable, MR} i
security monitoring.

retroacttwty
ds, EDD claims, and

gs o } Total Hours Per
Classification Employee Per Year Year
Personnel Specialist | - 79.0 12 246.5
79.0 12 199.1
79.0 12 568.8
79.0 12 407.6
Total PS Hours 1422.0
Total PS Positions Retjussted (1800 Hours per Positions) 0.5

'Activities included in this:category are: all payroll activities (regular and miscellaneous), benefit administration,

maintaining leave balance information, fimekeeping, and disability claims administration.

*Activities included in this category are: correspondence to employees, control agencies, and other jurisdictions;

subpoena documentation, retroactivity reports, accounts receivable, MIRS reports, EDD claims, etc.
®Activities included in this category are: emails; telephone calls, and personal contact.
“Activities included in this category are: refills, transfers, promotions following the initial appointment.
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Administration Support Division (ASD)

The Administration Support Division (ASD) is the Change Agent for the BOE and staff is
committed to providing support for the needs and expectations of the BOE. The ASD is
responsible for administering the business management activities and programs which include
Building and Businesses Operations Support, Business Services, Contracts and Procurement
(Acquisttion Program}, and Publishing, Printing, and Supply Warehousing. The mission of the
ASD is to provide a high level of customer service through the delivery of services in areas of
leasing, property acquisitions and dispositions; building manage"ent and maintenance;
administration of incoming and outgoing mail services; administratioh of thé acquisition program
for the purchase of necessary goods and services, admlnistratl 1.of the telecommunications
program; and prlntlng, publishing, graphics; emergency ',p'epar ess, and other related
admmlstratwe services. The ASD staff has a cr|t|cal role‘“m prowdm"’ for the physical work

0.5 Associate Business Management Analyst (Spac

Section)
Space planning and ailocation acthtles"'
space planning and design, modular furp
which mcludes alterations renovation, and.,

or headquarters office, ieas,,
agencies at both the -state a
Marshal, local buﬂdm"
junsdzctlons

ordinate those activities through the control
2 Department of Generai Services, State Fire

The following tabl
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EXHIBIT Il (Continued)
Time Measure
H =Hours Time Per Occurrences | Total
Activity M = Minutes | Occurrence Per Year Hours
Respond to service requests, generate work orders, '
and coordinate activities with DGS, properly
managers, lessors and board staff on rottine facility
issues. H 264
Perform routine facilities modifications such as
modular fumiture reconfigurations and reasonable
accommodation requests, H 117
Perform space needs assessments, analyze special
program requirements, and perform design services, 234
Update CADD data base, floor plans, project files. 58
In-State travel to annexes and field offices to work
with contractors performing modular furniture and
routine facility work. 161
Requisition office furnishings and modular work
station components for employee turnover and
reasonable accommodations. . 3.6 o 58
Provide project management and planning
remodeling and tenant improvement projects fort
staff. 130_d/ 260
Attend weekly construction meetings for fena '
improvement (T1) projects. kil 28 _ef 52
In-State travel for construction related meetmgs and
inspeclions. : 13 e/ 104
Total Hours per year 1308
Position based on 1,800 hour"‘ 0.5

f 'multlp![er 0.2 per PY x 73 = 14.6 request per year
50% of staff located in field offices = 7.3

Management Serwce's stal!atlon field office relocatlons and other relaied on- gomg busmess
management activities to meet the changes in employee assignments and the increase of
employees hired within BOE. The telecommunications staff has been tasked with meeting the
changes of the telecommunications industry as BOE moves toward more information
technology based equipment and services i.e. Voice over Internet Protocol (VolP). Develop
strategies fo implement new digital telecommunications systems and enhanced opportunities for
VolP. Modernize and develop standards of practice that encompass the wide and varied
services in telecommunications.

The following table provides the estimated workload for this position.
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" FY 2011-12 and Ongoing
©n - Workload Detail

Classification: SISAriSpééiafist}

Time Measure

H = Hours Time Per Occurrences Total
Activity M = Minutes | Occurrence Per Year Hours
Provide user support and troubleshooting for
telecormmunication devices. H 1 264 _af 264
Perform routine services and support for moves
and feature changes for telecom landline systems,
cabling changes, wiring punch downs. H 58
Update in house data bases. Update AT&T and
Verizon data bases. H 29
In-State travel to annexes and field offices to
provide end user support, wiring changes and
maintain systems 161
Requisition telecommunications compeonents and
services for employee turnover. 58
Perform telecommunications needs assessments,
analyze and adjust rate plans. Analyze =
telecommunications invoices and resolve disputes. 24 d/f 24
Install software upgrades and provide user trammg
on BlackBerry wirefess devices 73 ef 219
Requisition, upgrade and deploy new WIreles
devices. Provide user training on new model,
features g 36.5_ff 146
Provide project management and planning for
tenant improvement projects and the installation of
130_gf . 260
1219
0.5

_al estimated 1 hr per day per 73
bl averaged 800 t
d 5
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BCP No. XX
DATE: August 25, 2010

STATE OF CALIFCRNIA
BUDGET CHANGE PROPCSAL--FISCAL PETAIL
STATE OPERATIONS
FISCAL YEAR 201112
{Dollars in Thousands)

Enhancing Tax Compliance

PERSONNEL YEARS
cYy BY BY +1 cY BY BY +1
2094011 2011412 201213 2010-11 201112 201213
TOTAL SALARIES AND WAGES _« . 745 8§2.6 $4,050 54,430
Salary Savings 3.7 -4.0 -85 214
NET TOTAL SALARIES AND WAGES 70.8 7886 3,855 4,216
Staff Benefits_a/ ' 1,457 1,585
Distributed Administration_sv
TOTAL PERSONAL SERVICES $5,312 $5,811
OPERATING EXPENSE AND EQUIPMENT
General Expense ' $934 $268
Distributed Administration '
Printing 7
Communications 107 78
Postagse
Travel--In-State 144 - 157
Travel--Out-of -State 18 18
Training } 63 70
Facilities Operations 867 836
Consulting & Professional Services: Enterdepartmentaf .
Consulting & Professional Services: External 200 200
Department of Technology Services _ 169 1687
Data Processing 71 34
Equipment '

Other ltems of Expense: (Spacify Below)

_al Seepage 35-36 of 36 for itemized staff benefits and classification detail.

_b/ Represents Distributed Administration costs resulting from this BCP, The Distributed Administration costs for existing BOE programs wiil reflect a
corresponding decrease which will be addressed in the Planning Estimate process. '
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TOTAL OPERATING EXPENSE AND EQUIPMENT

TOTAL EXPENDITURES (State Operations)

Source of Funds

General Fund

Special Funds:
Breast Cancer Fund
State Emergency Telephone
Motor Vehicle Fuel Account
Occupational Lead Prevention Fund
Chiidhood Lead Poisoning Prev, Fund
Cig. and Tobacco Prod. Surtax Fund
Cil Spill Prevention and Admin. Fund
Integrated Waste Management
Underground Storage Tank Fund
Energy Resources Programs Account
CA. Children and Families First Trust Fund
Federal Trust Fund
Timber Tax Fund

Gas Consumption Surcharge Fund
Water Rights Fund

Elec. Waste Recovery and Recycling Acct,
Clg. and Tobacco Prod. Compliance Fund
Federal Funds

Other Funds

Reimbursements

Net Total Augmentation (Source of Funds)

(0001)

(0004)
(0022)
(0061)
(0070)
(0080)
(0230)
(0320)
(0387)
(0439)
(0465)
(0623)
(0890)
(0965)
(3015)
(3058)
(3065)
(3067)

(0995)
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cYy BY BY +1
2010441 201112 - 2012413
$2,573 $1,928
$7.,885 ' $7,739
- $5,866 $5,758
$2,019 $1,981
$7,885 $7,739
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DETAIL OF STAFF BENEFITS
|

AND PERSONAL SERVICES
cYy BY BY +1
2069-10 201011 201112
Staff Benefits Detail: ' {Whole Dollars)
OASDI $309,825 $338,895
Health Insurance 529,888 580,215
Retirement 593,263 649,609
Workers' Compensation . 2.401 2,629
Industrial Disability Leave A . 3,441 3,768
Non-industrial Disability Leave ' _ 3,081 3,373
Unemployment Insurance _ 2,000 2,190
Other 7 13,443 14,720
TOTAL $1,457,342  $1,595,309
Positions Amount
CcY BY BY +1 Salary cYy BY BY +1
Classification 2010-11 2011-12 2012-13 Range _a/ 2010-11 201112 201213
Administration Department
Personne! Specialist 5 5  $35918 $17,958 $17,958
Associate Bus Mgmt Analyst 5 5 $58,200 $29,100 $29,100
Staff Info Systems Analyst -5 5 $70,356 . $35,178 $35,178
Technology Services Department
Staff Info Systems Analyst 1.0 1.0  $70,356 $70,356 $70,356
Sales and Use Tax Department 7
Bus Taxes Specialist | 1.0 1.0 §74,016 $74,016 $74,018
Bus Taxes Compliance Spec 13.0 13.0  $61,104 $794,352 $794,352
Bus Taxes Compliance Sup |l 5.0 50 %67,200 $336,000 $336,000
Bus Taxes Representative 25.0 25.0 $42,3584 $1,059,600 $1,059,600
Tax Technician Il (adrs) 1.0 1.0 38,036 $39,038 $39,036
Tax Technician Il 12.0 12.0 39,036 $468,432 $468,432
Legal Department
Associate Tax Auditor 1.0 1.0 64,164 $64,164 564,164
Bus Taxes Administrator II 1.0 1.0 77,316 §77,318 $77,316
Bus Taxes Specialist [ (vic) 1.0 1.0 74,016 $74,016 574,018
Bus Taxes Specialist | (inv) ' 1.0 3.0 74,018 $74,016 $222,048
Tax Technician Il 1.0 1.0 39,038 $39,036 $39,038
Associate Gov Prog Analyst o 1.0 58,200 ' $58,200
Bus Taxes Comp Specialist 1.0 61,104 ‘ $61,104
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Bus Taxes Specialist | Y 1.0
Tax Technician I bt 1.0
Bus Taxes Specialist |i 2.0 20
Senior Info Sys Analyst (spec) 1.0 1.0
Property & Special Taxes Dept
Associate Tax Auditor 3.0 3.0
Bus Taxes Specialist | 1.0 1.0
Tax Technician [l 1.0 1.0
Taxpayer Rights Advocate Office
Bus Taxes Specialist | 1.0 1.0
Tax Technician | 1.0 1.0
Blanket Funds:
Overtime (Various) {.6) {(6)
Temporary Help 21
TOTAL SALARIES AND WAGES 745 828

74,016
39,036
77424
77,400

64,164
74,016
39,036

74,016
298,400

$74,016
$39,026
$154,848 $154,848
$77,400 $77,400
$192,492 $192,492
$74,016 $74,016
$39,036 $39,036
$74,016 $74,016
$29,400 $29,400
49,036 49,038
106,828 106,828
$4,049,649

$4.430,037

_a/ The salary Is the mid-step of the salary range for the stated classification.

_b/ Position effective 71/2012
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DEPARTMENT: State Board of Equalization

BCP NO. XX
FISCAL YEAR 2011-12
DATE: August 25, 2010

SUPPLEMENTAL INFORMATION

Proposed Equipment:

N/A

Proposed Contracis:
Out of State Counsel

One-Time Costs:

General Expense

Communications

Department of Technology Services
Data Processing

Future Savings:

N/A

Full-Year Cost Adjustments:

N/A

Dollars in Thousands

Current Budget Budget
Year Year Year + One
201011 201112 201213
Total
$200 $200
Total $200 $200
$727 $58
33 4
15 1
55 4
Total $830 $67
Total
Total
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